Introduction: Inter-professional teamwork in healthcare usually involves various professions within healthcare reflecting the complexity of the phenomenon of inter-professional teamwork. While previous research studies have highlighted the benefits of such an approach to healthcare delivery, a number of research studies have also highlighted the challenges faced by these inter-professional teams when working together. Furthermore, focusing on professional identity of involved professionals in such work settings has been marked as an area of scholarship that needs more research. The concept of professional identity remains of interest both in practice and academia due to its primary importance to organisations of identities and professional routines are not independent of the socio-historical and institutional context in which they take place. These professional identities are enabled and constrained by an institutional, organisational and social environment which legitimises aspects of these identities by providing interpretive frameworks and material/social resources for validating these identities and roles. We further contend that the institutional environment for these professionals was an active force that pushed them to go through the process of professional identity change but also provided them tools to negotiate through this process protecting their identity and professional autonomy, while re-defining professional boundaries that consequently affected micro-level activities of inter-professional teamwork. Keywords: integrated care; inter-professional teamwork; professional identity
